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PREAMBLE 
Pursuant to the provisions of Chapter 392 of Laws of 1967 of the State of New 
York, this Agreement is made and entered into by and between the BOARD OF 
EDUCATION OF THE SMTTHTOWN CENTRAL SCHOOL DISTRICT AND 
THE SMTTHTOWN SCHOOLS ADMINISTRATORS' ASSOCIATION. 
ARTICLE I - RECOGNITION 
A. The Board recognizes the Association for purposes of collective 
negotiations and agrees to negotiate with said Association as the exclusive 
representative of all High School Principals, Freshman Campus Principals, 
Secondary Principals, Intermediate School Principals, Middle School 
Principals, Elementary School Principals, Assistant High School Principals, 
Assistant Secondary School Principals, Assistant Intermediate School 
Principals, Assistant Middle School Principals, Elementary Assistant 
Principals, Directors, Director of Guidance, Assistant Directors, Department 
Chairpersons, and the Administrator for Special Education and Special 
Services, the Assistant Administrator for Special Education and Special 
Services, the Administrator for Grants and Human Resources, the 
Coordinator for Physical Education and Athletics, the District Chairperson 
for Instructional Media Services and the Secondary Chairperson of Practical 
and Fine Arts, and the Chairperson for Career and Technical Education, 
with respect to salaries, wages, hours and other terms and conditions of 
employment and in the resolution of grievances arising thereunder. 
B. Terms 
1. The word "District" as used in this Agreement shall mean THE 
SMITHTOWN CENTRAL SCHOOL DISTRICT. 
2. The word "Board" as used in the Agreement shall mean THE BOARD 
OF EDUCATION OF THE SMITHTOWN CENTRAL SCHOOL 
DISTRICT. 
3. The word "Superintendent" as used in this Agreement shall mean THE 
SUPERINTENDENT OF SCHOOLS OF THE SMTTHTOWN 
CENTRAL SCHOOL DISTRICT. 
4. The words "Association" or "SSAA" as used in this Agreement shall 
mean THE SMITHTOWN SCHOOLS ADMINISTRATORS' 
ASSOCIATION. 
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5. The word "Administrators)" shall mean all occupants of those 
positions specified in Part A above. 
C. No Strike 
The Association affirms that it will not strike, that it will not assist or 
participate in a strike, and that it will in no way encourage or impose an 
obligation upon its members to conduct, assist, or participate in a strike in 
the school district. 
ARTICLE II - ASSOCIATION RIGHTS 
A. It is agreed that the District shall make available to the association, as soon 
as practicable, any information which the SSAA feels is needed to develop 
its collective bargaining proposals when such information is of a public 
nature and is not personal, confidential or privileged. 
It is agreed that the Association shall make available to the District, as soon 
as practicable, any information which the District feels is needed to develop 
its collective bargaining proposals when such information is of a public 
nature and is not personal, confidential or privileged. 
B. The District agrees not to significantly change the duties of any 
Administrator without prior notification to and consultation with the 
Association's leadership in order to afford an opportunity to the Association 
to make their views and positions known to the District concerning such 
changes, except in the following instances: 
1. Where an elementary school building's enrollment (as of September 
15th) falls below 400 students, the Principal of such building may, at 
the Superintendent's sole discretion, be required to perform additional 
administrative duties and responsibilities. 
2. Where a middle school building's enrollment (as of September 15th) 
falls below 700 students, and the Board determines to retain two (2) 
Administrators at such building the building Assistant Principals may, 
at the Superintendent's sole discretion, be required to perform 
additional administrative duties and responsibilities. 
3. Where a secondary building's enrollment (as of September 15th) falls 
below 1200 students, and the Board determines to retain two (2) 
Assistant High School Principals at such building, the least senior 
Assistant Principal may, at the Superintendent's sole discretion, be 
required to perform additional administrative duties and 
responsibilities. 
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4. Where a secondary building's enrollment (as of September 15th) falls 
below 1,750 students, and the Board determines to retain three (3) 
Assistant High School Principals at such building, the least senior 
Assistant Principal assigned to the building may, at the 
Superintendent's sole discretion, be required to perform additional 
administrative duties and responsibilities. 
C. The District shall have copies of this contract printed and distributed to all 
Administrators at no cost or expense to the Association. 
D. The District shall provide each Administrator with an up-dated copy of the 
District's By-Laws and Rules-Policies and Bv-Laws and Rules-Standard 
Uniform Practices fS.U.P.) and any revisions as they are adopted. All 
Administrators are responsible to know the contents of these documents and 
to perform in conformance with such policies and practices and as they are 
changed from time to time. 
E. The Association shall not be denied the reasonable use of the District's inter-
office mail system, including mailbox use privileges. 
F. The Association shall not be denied reasonable use of District building 
facilities for Association meetings, provided that application is made 
through proper channels. 
G. The District shall supply the Association with seniority lists annually. 
H. The District shall supply, as soon as practicable, a line by line proposed 
budget to the Association for the coming school year. 
I. The District shall supply the Association with reports on member use of 
periodic sick and personal leave on an annual basis. 
J. The District shall supply the Association with a copy of the approved 
minutes of each Board of Education meeting. 
K. The Superintendent and the President of the S.S.A.A. shall meet with some 
regularity throughout the school year to discuss matters of mutual interest to 
the District and the Association. 
L. Prior to the Board's formal approval of the school calendar, the Association 
shall be afforded an opportunity to discuss same with the Superintendent or 
his designee. 
ARTICLE HI - GRIEVANCE PROCEDURE 
A. Definition of a Grievance - A grievance shall mean a complaint by an 
Administrator or group of Administrators that there has been a violation or 
misinterpretation of a provision(s) of this Agreement or that he/she or they 
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have been treated unfairly by reason of any act or condition which is 
contrary to written policies of the Board of Education. Additionally, a 
grievance shall mean a complaint by the Association that there has been a 
violation or misinterpretation of Article II of this Agreement. 
B. Initiation of a Grievance - Every effort should be made to prevent and 
resolve differences on an informal basis before formal procedures are 
invoked. Formal grievances must be presented in writing using the form as 
outlined in Appendix A. (All items must be completed and be specific.) 
A grievance shall be deemed waived and barred from the procedures as set 
forth below if the grievance is not formally presented within thirty-five (35) 
school days from the date it arose or the date the grievant should have been 
aware of the facts giving rise to the grievance. 
C. Grievance Procedure - An individual or group of individuals, or the 
Association with reference to Article II only, claiming a grievance, may 
pursue a grievance through as many of the following steps as he/she or they 
wish. Informal settlements at any stage shall bind the parties to the 
settlement but shall not be precedence in a later grievance proceeding. 
1. Level 1 - An informal hearing shall be held. 
a. The grievant Administrator and/or his/her representative shall 
arrange for a hearing with the appropriate Administrator to 
hear and make a determination in the matter. 
b. The appropriate Administrator shall render a written decision 
on the matter within five (5) school days after the informal 
hearing has been concluded. 
c. The grievant Administrator may appeal to the Superintendent 
the decision rendered pursuant to (b.) above by formally 
presenting a written grievance as specified in "B. Initiation of a 
Grievance." 
2. Level 2 - A formal hearing and determination by the Superintendent 
or his/her designee. 
a. The Superintendent or his/her designee shall arrange for a 
hearing within ten (10) school days after receipt of the formal 
written grievance. 
b. The Superintendent or his/her designee shall render a written 
decision within five (5) school days after the Superintendent's 
hearing has been concluded. 
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c. The aggrieved Administrator may, within fifteen (15) school 
days following receipt of the Superintendent's or his/her 
designee's decision, appeal to the Board of Education. 
3. Level 3 - A hearing by the Board of Education and final 
determination. 
a. Upon receipt of an appeal from a Level 2 determination, the 
Superintendent shall arrange for a hearing on the matter to be 
held by the Board of Education with at least five (5) Board 
members present. 
b. The Board shall hold the hearing within twenty-five (25) 
school days after receipt of the appeal from the Level 2 
determination. 
c. The Board of Education shall render a final decision on the 
matter within twenty (20) school days after the conclusion of 
the hearing cited above. 
Such determination by the Board of Education shall be final and binding on all 
parties concerned. 
ARTICLE IV - REDUCTION OF ADMINISTRATIVE STAFF 
A. In the event an Administrator is excessed, the affected Administrator shall 
be given an opportunity to fill any existing vacancy where the 
Superintendent determines that the affected Administrator is capable of 
performing the duties of such vacancy and the Administrator is properly 
certified to fill such position. This provision shall be interpreted in 
accordance with the tenure and seniority rights of other District employees. 
B. Excessed Administrators for whom no alternative position is available shall 
have their insurance benefits (health, extended major medical, dental, life, 
and disability) continued for a period of twelve (12) months from the 
effective date of termination where such continuation is not prohibited by 
state statute or regulation. Should such excessed Administrator become 
employed elsewhere prior to the conclusion of the twelve (12) month 
period cited above, his/her insurance benefits shall cease to be paid for by 
the District on the first day of the next month immediately following the 
excessed Administrator's commencement of employment elsewhere. 
ARTICLE V - TRANSFERS 
A. Transfers, to the extent practicable, shall be based upon voluntary 
application. 
B. 1. Except in an emergency or unusual circumstance, the Superintendent 
shall make a reasonable effort to inform the individual(s) affected in 
writing thirty (30) days prior to the effective date of the transfer(s). 
2. An Administrator who is involuntarily transferred and who formally 
requests that the reasons for said transfer be set forth in writing, shall 
be granted a meeting with the Superintendent to discuss the matter. 
Immediately following such discussion, the Superintendent shall 
provide such Administrator the reasons in written form, if the 
affected Administrator maintains his/her request at the conclusion of 
the meeting. Where practicable, such meeting shall take place before 
the transfer is effected, but in the event this is not feasible, such 
meeting shall take place as soon as possible following such transfer. 
3. The Association shall have the opportunity to represent the 
Administrator at the meeting with the Superintendent, if the 
Administrator requests such representation. 
ARTICLE VI - VACANCIES 
A. 1. Whenever an administrative vacancy shall occur in the District, the 
position shall be publicized by a posting in the Administration 
Building and in each school building. The notice shall set forth a 
general description of the duties, and shall include the required 
certification, qualification, salary range and the last date for the filing 
of applications. 
2. Except for emergency situations, when school is in session such 
notice shall be posted as far in advance as practicable but not less 
than ten (10) school days before such last date for filing. 
B. 1. An applicant covered by this Agreement shall receive a letter 
acknowledging receipt of his/her application. 
2. An applicant covered by this Agreement shall be notified as to the 
disposition of his/her application. 
C. A person who accepts an appointment to an administrative position on a 
Regular Substitute basis shall be governed by the terms of this Agreement. 
7 
D. Where the District determines to fill a school building administrative 
vacancy, Administrators covered by this Agreement appropriate to the 
situation shall participate in the screening process. 
ARTICLE Vn - ADMINISTRATOR FILES 
Official Administrator personnel files shall be maintained under the following 
conditions: 
A. A copy of any material critical of an Administrator's performance, abilities, 
character or reputation shall be forwarded to the involved Administrator at 
the time such material is entered into his/her official personnel file. Upon 
receipt of such copy, the involved Administrator shall acknowledge that 
he/she has read such material by affixing his/her signature to that copy and 
returning same, after having made another copy for his/her personal files, 
to the Personnel Office for inclusion in his/her official personnel file. Such 
signature shall in no way indicate agreement with the contents of such 
material. 
B. The Administrator shall have the right to respond in writing within thirty 
(30) days after receipt of the copy of the material cited above, and his/her 
response shall be attached to the file copy. 
C. Should an administrator question any such critical material placed in 
his/her personnel file, he/she may resort to the following procedure: 
1. Inform the Superintendent or his/her designee which specific 
document is being challenged. 
2. Request in writing that the document be withdrawn from his/her 
personnel folder and present in writing all reasons supporting such 
request. 
3. The Superintendent or his/her designee shall render a decision on the 
matter within ten (10) school days. Should the decision be made to 
withdraw the challenged material, such document and all related 
correspondence shall be eliminated.from the file. 
4. Should an A<3rninistrator remain unsatisfied after the Superintendent 
or his/her designee has rendered a decision, the challenge may then 
be presented as a formal grievance subject to the grievance 
procedures as set forth in Article EI. 
D. Upon the request of an Acirninistrator, an appointment shall be made for 
such Administrator to examine the contents of his/her personnel file. The 
examination shall be made in the presence of a person designated by the 
Superintendent. Privileged or confidential information relating to an 
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Administrator's past employment or schooling shall not be subject to such 
examination. 
E.No one shall examine the contents of an Administrator's personnel file 
without the specific permission of the Superintendent or his/her designee. 
F. An Administrator's personnel file shall not be removed from school district 
premises without the written permission of the Superintendent. A copy of 
such permission shall be kept in the Administrator's personnel file and in 
the Personnel Office's general file. A copy of such permission shall also 
be forwarded to the involved Administrator. 
ARTICLE VIII - EMPLOYEE PROTECTION 
A. The District shall provide legal services required of an Administrator for 
defense of such Administrator in proceedings brought against him/her for 
acts of such Administrator which were legally performed in accordance 
with his/her duties, responsibility, and authority as defined by the Board of 
Education. 
B. Any case of assault, threat of physical injury, or harassment upon an 
Administrator in the course of his/her duties shall be promptly reported to 
the Board of Education and the Superintendent of Schools. The District 
shall thereafter render all reasonable assistance to the Administrator in 
connection with handling of the incident by law enforcement and judicial 
authorities. 
C. Should a complaint be lodged against an Administrator, the District agrees 
to notify the Administrator of the complaint. If an action that would be 
adverse to the Administrator's professional standing or reputation is 
contemplated, no decision to take an action shall be made by the District 
until the involved A<3ministrator has been given an opportunity to meet 
with the complainant and the Superintendent or his/her designee. Such 
Administrator shall also have the right to be accompanied by an 
Association representative at such meeting, but such representative shall be 
strictly limited to advising the Administrator in such a manner as not to 
adversely impact the complainant. 
ARTICLE IX - NOTICE OF TERMINATION 
TIE BREAKING PROCEDURES 
A. In the event the District determines to abolish an administrative position 
and an Administrator shall be affected thereby, such Administrator shall be 
forwarded written notification of the contemplated termination at the 
9 
earliest possible date but not later than three (3) months prior to the 
effective date of abolishment and termination. 
B. Where Administrators are to be excessed in a given tenure area, and a 
group of Administrators have the same seniority in that tenure area, the 
following sequence shall be used to break these ties: 
1. The person with the longest continuous administrative service in the 
District, in any capacity, shall be deemed the most senior. Leaves 
with pay shall not be considered a break in continuous service. 
2. Where ties still remain, the person with the earliest date of 
administrative appointment by the Board of Education will be deemed 
most senior. 
ARTICLE X - WORK ASSIGNMENTS 
A. Annual Work Schedule for Administrators 
1. Building Administrators (Principals, Assistant Principals, and 
Department Chairpersons) shall work those days as prescribed by the 
Board via the adopted school year calendar, and those weekdays, 
except holidays, from September 1st to the opening of school each 
year and from the last day of school to and including June 30th each 
year. All SSAA employees shall be considered twelve (12) month 
employees with adherence to the work schedule below. 
High School Principals, Freshman Campus Principals, Intermediate 
School Principals, Middle School Principals, Assistant High School 
Principals, Assistant Secondary School Principals, Assistant 
Intermediate School Principals, Assistant Middle School Principals, 
and the District Chairperson for Instructional Media Services shall, 
in addition to the above defined work days, work ten (10) weekdays 
from July 1 through mid-August and shall work the last ten (10) 
weekdays of August each year, in addition to the above defined work 
days, administrators are required to work a total often (10) weekdays 
between July 1st and August 15th , with a maximum of five (5) 
weekdays to be worked between July 15 and August 15, and shall 
work the last ten (10) weekdays of August of each year. 
Department Chairpersons, Chairperson for Career and Technical 
Education, Assistant Directors, and the Secondary Chairperson of 
Practical and Fine Arts, in addition to the stipulation of the first 
paragraph of this section, shall work the last ten (10) weekdays in 
August each year and five (5) additional days, or portions thereof 
totaling five (5) days, throughout each year as determined by their 
superiors. 
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Directors, in addition to the stipulation of the first paragraph of this 
section, shall work the last ten (10) weekdays in August each year 
and ten (10) additional days, or portions thereof totaling ten (10) 
days, throughout each year, as determined by the Assistant 
Superintendent of Curriculum and Instruction. 
Elementary Principals and Elementary Assistant Principals, in 
addition to the stipulations of the first paragraph of this section, shall 
work the last ten (10) weekdays in August each year. 
All Administrators cited above in Section X, A-l, shall receive paid 
vacation days between July 1 and August 31 in conformity to the 
work schedules above. These days will not be cumulative. 
Central Office Administrators (Administrator for Special Education 
and Special Services, Assistant Administrator for Special Education 
and Special Services, Administrator for Grants and Human 
Resources, and the Coordinator of Physical Education and Athletics) 
shall work the same work schedule as that adopted by the Board of 
Education for all non-teaching twelve (12) month employees and 
shall be considered twelve (12) month employees. 
Such Central Office Administrators shall be entitled to twenty-five 
(25) vacation days per year, to be taken at such time(s) as mutually 
determined by the Administrator and his/her immediate supervisor. 
Accumulation of vacation days from year to year shall be 
permissible. Upon separation from service, the Administrator shall 
be entitled to be paid for his/her total unused accumulated vacation 
days to a maximum of two (2) years accumulation at the daily rate of 
l/240th of his/her annual salary for the last full year (July 1-June 30) 
worked. 
It is agreed that in addition to the days defined in the foregoing 
Sections 1 and 2 of this Article the Superintendent, where he/she 
determines a need, shall have the right to require any or all 
Administrators to work on days and at times beyond those days 
defined in Sections 1 and 2. Except in emergency situations, before 
such a determination is made, the President of the S.S.A.A. shall be 
afforded an opportunity to discuss the matter. 
Administrators shall also perform work on additional days and times 
as they and/or their building superiors deem appropriate to the 
orderly functioning of the school and/or District. 
The foregoing Sections 1, 2, and 3 shall constitute the annual work 
assignment/schedule for all Administrators. 
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5. Notwithstanding the stipulations of the foregoing Sections 1 and 2 of 
this Article, an Administrator may have some days of his/her work 
schedule revised upon the specific approval of the Superintendent. 
B. Administrative Assignments for Department Chairpersons 
-1. Department Chairpersons assigned to one building shall have no less 
than a .6 FTE administrative assignment. 
2. Department Chairpersons required to travel to more than one 
building in order to carry out their assignment shall have no less than 
a .8 FTE administrative assignment. 
3. Department Chairpersons may have teaching assignments in buildings 
in which they have supervisory responsibility. 
C. 
1. Prior to May 15* members of the SSAA will be required to 
participate in an activity to articulate the available program to parents 
of elementary level to middle school and from middle school to high 
school. Outlines, agendas, programs, Powerpoint, compact discs or 
other similar documents describing each event will be given to the 
Superintendent or his/her designee(s), along with a list of 
participating administrators, by May 15* of each calendar year. 
2. Designated member(s) of the SSAA will participate in the monthly 
PTA Councils meeting. A list of the participants for each school year 
will be provided to the Superintendent or his/her designee(s) by 
September 30th of each year. 
3. Beginning in 2007-08 all members of the SSAA will annually 
participate in a targeted professional development activity pertinent to 
individual disciplines of the administrator and/or goals of the District 
as mutually determined by the Superintendent or his/her designee, and 
the SSAA President. Example of such an activity could include, but 
need not be limited to, development of a common body of knowledge 
related to IDEA or improved understanding of data analysis as related 
to state assessments. 
4. Designated member(s) of the SSAA will serve as mentor(s) to any 
newly appointed member of the SSAA. A list of the designated 
mentor(s) and their partner(s), as determined by the SSAA, will be 
provided to the Superintendent or his/her designee, no later than one 
month after the appointment of the new members). Topics discussed 
by a mentor can include, but need not be limited to, grade level 
curriculum, departmental curriculum and the school district policy 
handbook. 
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ARTICLE XI - PRIMACY OF CONTRACT 
Any existing Board policies or instructions that are in conflict with this 
Agreement shall be null and void. 
ARTICLE Xn - PROFESSIONAL ASSIGNMENTS 
A. A preliminary staffing and assignment list for the subsequent school year 
shall be provided to Building Principals as soon as practicable. The 
information provided will list names and anticipated vacancies. 
B. Wherever possible, Building Principals shall be notified prior to the 
effecting of transfers of personnel into or out of their assigned buildings. 
ARTICLE Xm - PROFESSIONAL IMPROVEMENT FUND 
A. The District shall appropriate the following amount each year for a 
Professional Improvement Fund: 
2006-07 school year -$20,000 
2007-08 school year - $28,000 
2008-09 school year and thereafter - $30,000 
for attendance at educational conferences, workshops, and seminars as held 
outside the District Use of the Professional Improvement Fund by an 
administrator for attendance at educational conference, workshop, and seminar 
must be approved by the Superintendent or his designee. 
B.The parties agree to develop a committee to review, revise and develop 
guidelines to be used to address the issue of not receiving prior district 
approval for participation in activities. 
ARTICLE XIV - INSURANCES 
A. Basic Health Insurance 
Effective January 1, 2006 through June 30, 2010 the District shall pay 85% 
of the premium for all plans offered or to be offered. Effective July 1, 
2010, the District will pay 84% of the premium for all plans offered or to 
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be offered. The District may replace the foregoing with its substantial 
equivalent, provided it does so for other employee units. 
At least three (3) months prior to such change, the District shall meet with 
a committee of the SSAA to consult respecting the contemplated change. 
•For each retired Administrator, the district shall pay 50% of the cost of 
family health insurance coverage in effect on the effective date of that 
Aclministrator's retirement and which cost to remain stable for at least one 
year's duration, but in no event shall the District's contribution be less than 
42% of the cost of family health insurance coverage. A retired 
Administrator must have five (5) years experience as an Administrator in 
the District to receive health insurance coverage into retirement. This 
provision shall not apply to any current Administrator employed as of 
11/4/05 as an Administrator. 
For retired Administrators who select individual health insurance coverage, 
the District shall contribute the same dollar amount as that stated above. 
Deductibles: Effective January 1, 2006, employees who elect individual 
coverage shall pay an out-of-pocket deductible not to exceed $225 per year; 
employees who elect family coverage shall pay an out-of-pocket 
deductible not to exceed $675 per year. 
Co-pavs: Effective January 1, 2006, all employees' prescription co-pays 
shall be $9.00 per prescription/item, and doctor/medical services co-pays 
shall be $15 per visit/use. 
An administrator who so waives the right to be covered will receive $1,000 
(one thousand dollars). The payment for the waiver will be made in one 
payment, in the first check in December. 
B. Extended Major Medical 
The District shall pay for each Administrator employed prior to July 1, 
1986, 100% of the premiums of the existing extended major medical 
policy. If the current policy becomes unavailable to the Administrators in 
this District, not due to the fault of the District, a joint committee 
composed of two (2) members named by the Superintendent and one (1) 
member named by the President of the S.S.A.A., shall select the best 
alternative available policy. If no other policy is available, the premium 
payment in effect at that time will be used to purchase additional life 
insurance for each affected member. Under no condition will the District 
be responsible for self-insuring or for the payment of any claims. 
C. Dental Insurance 
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The District shall pay for each Administrator 100% of the premiums of the 
existing Prudential plan currently provided to certified employees or a 
substantially equivalent plan. 
Effective November 1, 2006, the maximum dental benefit per year per 
employee shall be $1,400. The District's contribution percentage shall 
remain unchanged. 
D. Life Insurance 
The District shall pay 100% of the premiums of the existing whole life 
policy for those Administrators on staff July 1, 1981. Upon separation 
from the District and/or S.S.A.A., ownership of such policy shall be 
transferred to the individual member. 
Individuals hired as Administrators after July 1, 1981 shall receive, in lieu 
of the above, term life insurance coverage in the amount of $50,000. 
Administrators shall receive an additional term life insurance policy in the 
amount of $75,000. 
E. Flexible Benefits Plan 
The District shall provide Administrators with a Flexible Benefits Plan to 
be implemented by July 1,1993. 
ARTICLE XV - LEAVE BENEFITS 
A. Personal Leave 
1. Administrators are eligible for personal leave for important personal 
business which cannot be transacted outside of regular working 
hours. 
An Administrator utilizing such leave must submit the appropriate 
District-prescribed application form to his/her immediate superior for 
approval prior to the requested leave date(s) or, if prior notification is 
not possible, immediately upon his/her return to duty following such 
leave. 
The application for leave shall be processed in accordance with the 
appropriate procedures in the District's By-Laws and Rules -
Standard Uniform Practices fS.U.P.1 or as they may be revised by the 
Superintendent. 
Failure of an Administrator to properly file the prescribed application 
for personal leave within five (5) days after his/her return to duty 
shall (a) require such Administrator's immediate superior to report 
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such failure to the Superintendent, (b) require that the personal leave 
be deemed an unauthorized absence from work, and (c) result in a 
pro-rata reduction in pay. 
2. Accurate records shall be maintained by the Personnel Office of all 
Administrators' personal leave usage. It is understood that, in order 
to maintain such accurate records, Administrators must accurately 
and promptly report all personal leave usage as cited in A. 1 above. 
3. Where abuse of this leave provision is suspected, the matter shall be 
investigated by the Superintendent. If in the judgment of the 
Superintendent, an Aclministrator has abused such personal leave 
benefit, the Superintendent shall advise the involved 
Administrators) of this opinion and shall grant the involved 
Administrator(s) an opportunity to discuss the matter. 
If subsequent to such discussion(s) the Superintendent should decide 
to recommend to the Board that the Administrator(s) be suspended 
from receiving such personal leave benefit, the involved 
Administrator(s) shall be advised of this action and shall be afforded 
an opportunity to address the Board of Education prior to the Board 
making a final determination. The Board of Education shall retain 
the right to suspend an Administrator(s) from the benefit of such 
personal leave if it determines abuse has taken place. 
B. Sick Leave 
1. Administrators shall be credited with sick leave days at the rate of 
one (1) day per month appropriate to the particular Administrator -
(12 month Administrators - 12 days per year; all other administrators 
- 11 days per year). Such leave may be accumulated from year to 
year and shall only be utilized in instances of personal sickness or 
injury. 
The District retains its right to require a physician's statement of an 
Administrator should the Administrator's use of sick leave warrant, 
as determined by the Superintendent, such physician's statement be 
provided to the District. 
2. A completed sick leave form must be forwarded to the 
Superintendent or his/her designee within five (5) days subsequent to 
the Administrator's return to his/her duties from sick leave. An 
Administrator's failure to comply with this provision shall result in 
an appropriate reduction in pay and the sick leave shall be deemed an 
unauthorized absence. 
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3. The Personnel Office shall maintain accurate records of sick leave 
(used and unused) and shall provide Administrators with an annual 
statement upon request. It is understood that in order to maintain 
such accurate records, Administrators must accurately and promptly 
report all sick leave usage. 
C. Long Term Disability 
The District shall pay 100% of the premiums, or self insure, of a long term 
disability policy written with the same terms as currently provided for in 
the existing long term disability policy with the following exceptions: 
1. The eligibility period for enrollment in the plan shall be 18 months 
employment in the District. 
2. The waiting period for benefits provided by the policy/plan shall be 
100 calendar days. 
3. The benefit level shall be equal to 70% of the employees annual salary 
at the time disability commenced to a maximum of $6,500 per month 
or $78,000 annually. 
4. The use of accumulated sick leave days may be utilized during the 
waiting period and, at the option of the employee, the use of sick leave 
days may continue into the benefit period itself, however, benefits 
through the long term disability policy may not be utilized until the 
use of sick leave days ceases. 
5. All income to which the employee is entitled as the result of his/her 
employment, e.g. Workers' Compensation, social security disability, 
sick leave accumulation used, shall be an offset to long term disability 
benefits. The foregoing is not applicable to a privately owned 
insurance policy. 
6. In the event the administrator is unable to return to his/her duties at 
the end of a (1) one-year period of disability, the administrator's 
employment with the District shall be terminated. Such individual is 
entitled to a second disability leave if she/he sustains a second and 
unrelated disability at any time after returning to work. 
7. If at anytime subsequent to such termination, the administrator 
recovers and desires to be re-employed by the District, such 
administrator shall be given serious consideration for re-employment 
in an administrative position within the District. 
D. Leave Without Pay 
Administrators shall be entitled to a leave of absence for "good cause 
shown" without pay or other benefits, except that Administrators may, at 
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their own cost and expense, continue as enrolled members of all group 
benefit plans listed in Article XTV, for a period not to exceed one (1) year 
duration. Such leave may be extended up to one (1) additional year upon 
the approval of the Superintendent; such approval will not be unreasonably 
withheld. 
Such leave shall commence, insofar as possible, at the end of a school 
year. Such leave shall terminate at the beginning of a school year or 
earlier if mutually agreeable to the Administrator and the District. 
E. Other Leave 
Leave not provided for in the foregoing A, B, C, and D subsections may be 
granted upon special resolution of the Board of Education. 
ARTICLE XVI 
TERMINAL SALARY INCREASE 
For the calculation of Terminal Salary Increase, as described in ARTICLE 
XVI, Section A, Subsections 1,2,3,4 and 5, the following table of 
appropriate daily rate of pay is to be used. 
TITLE 
Elementary School Principals 
(Hired prior to 7/1/95) 
High School Principals 
Secondary Principals 
Elementary Principals 
Freshman Campus Principals 
Intermediate School Principals 
Middle School Principals 
Assistant High School Principals 
Secondary Assistant Principals 
Assistant Intermediate School 
Principals 
Assistant Middle School Principals 
Directors 
(Hired prior to 7/1/95) 
Secondary Principals 
Elementary Principals 
Secondary Assistant Principals 
Elementary Assistant Principals 
Administrator for Grants & Human 
Resources 
Administrator for Special Education 
and Special Services 
Assistant Administrator for Special 
Education and Special Services 
Coordinator of Physical Education, 
Athletics & Health 
Directors 
Director of Guidance 
Assistant Directors 
Chairperson for Career & Technical 
Education 
All Administrators hired on or after 
7/1/95 
DAILY RATE OF PAY 
1/210 of last full year of annual salary 
1/220 of last full year of annual salary 
1/240 of last full year of annual salary 
1. An Administrator who retires at age 55 or higher, or who shall have 
been granted disability retirement at an age earlier than 55, shall be 
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reimbursed for 50% of his/her total unused accumulated sick leave 
days up to a maximum of 100 days' pay, to be paid at such 
Administrator's appropriate daily rate of pay for the last full year 
(July 1 - June 30) worked. 
Administrators who are first covered by the SSAA on or after July 1, 
1995 will be reimbursed a maximum of 60 days pay to be paid at a 
rate of 1/240 of the administrator's appropriate annual salary for the 
last full year (July 1 - June 30) worked. 
2. An Administrator who is excessed and not continued in the employ 
of the District shall be reimbursed for 50% of his/her total unused 
accumulated sick leave days up to a maximum of 50 days' pay, to be 
paid at such Administrator's appropriate daily rate of pay. Such 
Administrators shall also receive compensation in the amount of 
59,500. 
Administrators who are first covered by the SSAA on or after July 1, 
1995 will be paid at a rate of 1/240 of the administrator's appropriate 
annual salary for the last full year (July 1-June 30) worked. 
3. An Administrator who, having served the District for at least ten (10) 
years, otherwise resigns and who, in the sole judgment of the 
Superintendent, performed his/her duties well and faithfully, shall be 
reimbursed for 50% of his/her total unused accumulated sick leave 
days, up to a maximum of 30 days' pay, to be paid at such 
Administrator's appropriate daily rate of pay. 
Administrators who are first covered by the SSAA on or after July 1, 
1995 will be paid at a rate of 1/240 of the administrator's appropriate 
annual salary for the last full year (July 1-June 30) worked. 
4. The foregoing stipulated payments shall be made in a lump sum 
upon separation, except that Administrators who retire (A.l above) 
may receive one half of the amount due prior to January 1 of the last 
school year of their employment, provided they submit their notice of 
resignation/retirement and have same accepted by the Board prior to 
November 1 of the last school year of their employment with the 
District. 
5. In the event an Administrator dies while employed by the District, 
his/her estate shall be reimbursed for 50% of his/her total unused 
accumulated sick leave days up to a maximum of 100 days' pay, to be 
paid at such Administrator's appropriate rate of pay for his/her last 
full year (July 1 - June 30) worked. 
Administrators who are first covered by the SSAA on or after July 1, 
1995 will be reimbursed a maximum of 60 days pay to be paid at a 
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rate of 1/240 of the administrator's appropriate annual salary for the 
last full year (July 1-June 30) worked. 
6. Payment of Terminal Salary Increase -This salary increase will be 
paid in the following manner: 
a. If an administrator provides notice on or before November 15th 
of an administrator's last school year 50% of the amount due 
will be deposited into an appropriate 403(b) program as a non-
elective employer contribution prior to December 31st of that 
calendar year, subject to the provisions contained herein. The 
remaining 50% will be deposited into an appropriate 403(b) 
program as a non-elective employer contribution within (2) 
weeks of the administrator's last day of employment, subject to 
the provisions contained herein. 
b. If such notice is received between November 16th and May 1st 
of an aclministrator's last school year, 100% of the amount will 
be deposited into an appropriate 403(b) program as a non-
elective employer contribution within two (2) weeks of the 
administrator's last day of employment, subject to the 
provisions contained herein. 
c. No Cash Option: No employee may receive cash in lieu of or 
as an alternative to any of the Employer's Non-elective 
Contributions) described herein. 
d. Contribution Limitation: In any applicable year, the maximum 
Employer Contribution shall not cause an employee's 403(b) 
account to exceed the applicable contribution limit under 
Section 415(c)(1) of the Internal Revenue Code, as adjusted for 
cost-of-living increases. For Employer Non-elective 
Contributions made post-employment to former employees' 
403(b) accounts, the Contribution Limit shall be based on the 
employee's compensation, as determined under Section 
403(bX3) of the Internal Revenue Code and in any event, no 
Employer Non-elective Contribution shall be made on behalf 
of such former employee after the fifth taxable year following 
the taxable year in which that employee terminated 
employment. 
In the event that the calculation of the Employer Non-elective 
Contribution referenced in any of the preceding paragraphs 
exceeds the applicable Contribution Limits, the excess amount 
shall be handled by the Employer as follows: 
1. For all members in the New York State Teachers' 
Retirement System("TRS") with a membership date 
before June 17, 1971, the Employer shall first make an 
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Employer Non-elective Contribution up to the 
Contribution Limit of the Internal Revenue Code and then 
pay any excess amount as compensation directly to the 
Employee. In no instance shall the Employee have any 
rights to, including the ability to receive, any excess 
amount as compensation unless and until the Contribution 
Limit of the Internal Revenue Code are fully met through 
payment of the Employer's Non-Elective Contribution; 
and 
2. For all members in the TRS with a membership date in the 
TRS on or after June 17,1971, and for all members in the 
New York State Employees' Retirement System regardless 
of their membership date, the Employer shall first make an 
Employer Non-elective Contribution up to the 
Contribution Limit of the Internal Revenue Code. To the 
extent that the Employer Non-elective Contribution 
exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an 
Employer Non-elective Contribution (which Contribution 
shall not exceed the maximum amount permitted under the 
Internal Revenue Code), and in January of each 
subsequent year for up to four (4) years after the year of 
the Employee's employment severance, until such time as 
the Employer Non-elective Contribution is fully deposited 
into the Employee's 403(b) account. In no case shall the 
Employer Non-elective Contribution exceed the 
Contribution Limit of the Internal Revenue Code. 
e. 403(b) Accounts: Upon the District's request, and upon receipt 
from the District of information detailing both the amount of 
each eligible employee's 403(b) elective contribution and 
includible compensation, ING will assist the Employer in 
providing the calculation of the amount of the Employer Non-
elective Contribution herein for each such employee in order 
that the Contribution Limits under Section 415(c) of the 
Internal Revenue Code are not exceeded. Employer 
contributions shall be deposited into the ING 403(b) account of 
each employee who is eligible to receive the Non-elective 
Employer Contribution. If the employee does not already have 
an ING 403(b) account, the employee shall promptly cooperate 
in the establishment of such an ING 403(b) account. Once an 
ING 403(b) account is established for such employee, the 
District shall promptly deposit the Employer's Non-elective 
Contribution into that account in the name of the employee. 
f. Tier I Adjustments: For Tier I members with membership 
dates prior to June 17, 1971, Employer Non-elective 
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Contributions hereunder will be reported as non-regular 
compensation to the TRS. 
g. This agreement shall be subject to Internal Revenue Service 
regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid 
and subsisting, but all other portions shall continue in full force 
and effect. As to those portions declared contrary to law, the 
Association and the District shall promptly meet and alter 
those portions in order to provide the same or similar benefit(s) 
which conform, as closest possible, to the original intent of the 
parties. 
h. Both the Employer and the Employees are responsible for 
providing accurate information to the 403(b) Provider. This 
information includes both Elective and Employer Non-elective 
Contributions and the amount of the participant's Includible 
Compensation. 
i. If such notice is received after May 1st of an administrator's 
last school year, the Board of Education, at its sole discretion, 
may grant such Terminal Salary Increase. 
ARTICLE XVII - WORKERS' COMPENSATION 
Any employee injured on the job and, therefore, qualifying for Workers' 
Compensation, shall be eligible for "extended salary", after his/her sick leave 
account is exhausted. 
The "extended salary" shall consist of a salary amount representing the difference 
between his/her full salary at the time of the injury and any other salary benefit to 
which the employee is entitled as the result of his/her employment, e.g. Long 
Term Disability Benefits (including any benefits which are offsets to the Long 
Term Disability Policy), and Workers' Compensation payments. The "extended 
salary" benefit shall terminate upon the employee's retirement from the District. 
The "extended salary" benefit will be provided for a period of time not to exceed 
the equivalent of 10% of the total number of weeks the employee has been 
employed by the District up to a maximum of one and one half (1 'A) years. 
Proof of Medical Disability must be provided on a continual basis by the 
employee's physician in order to maintain eligibility for "extended salary," subject 
to usual review by the District's Claims Administrators. Unless the employee has 
retired from the District prior to the issuance of a Workers' Compensation award 
in his/her favor, upon receipt by the District of the Notice of Decision by the 
Workers' Compensation Board, the District will reinstate sick leave days to the 
credit of the employee on the basis of the award to the District, less the amount of 
"extended salary" benefit provided. 
23 
The amount of the award after the foregoing subtraction is divided by the 
employee's daily rate of pay to establish the total number of days to be re-credited 
to the employee's sick leave account. If the "extended salary" benefit has 
exceeded the "award to the District," the employee shall reimburse the District for 
any excess advanced, unless the employee has previously retired from the 
District. 
ARTICLE XVIII - COMPENSATION 
A. All administrators covered by the parties' Agreement shall be paid in 
accordance with Salary Schedule Appendix B. 
B. An Administrator shall automatically be incremented (increased) to the 
next step on the salary schedule unless such Administrator performed less 
than satisfactorily during the preceding school year. 
The following procedures shall apply in those instances where, in the 
Superintendent's judgment, an Administrator performed less than 
satisfactorily and, therefore, shall not be automatically incremented: 
1. The Superintendent shall advise the involved Administrator at least 
90 days prior to the effective date of the withholding of the increment 
of his/her intention to recommend to the Board of Education that the 
increment be withheld. 
2. The involved Administrator shall be afforded an opportunity to 
discuss the matter with the Superintendent prior to the 
Superintendent's formal recommendation the Board of Education that 
the increment be withheld. 
3. If, after this discussion having been concluded, the Superintendent 
continues to feel that the increment should be withheld, he shall 
forward such recommendation to the Board of Education and shall 
notify the involved Administrator of this action. 
4. The involved Administrator shall then be afforded an opportunity to 
address the Board of Education concerning the matter prior to the 
Board making a determination. 
5. The Board of Education shall review the entire matter and render a 
decision prior to the effective date of the withholding of the 
increment. Such decision by the Board of Education shall be final 
and binding. 
C. Leadership Pay 
Effective July 1, 2006, an administrator with eight (8) years of continuous 
administrative service with the District, who has been at top step for one 
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(1) year, shall receive annually $4,000 in leadership pay. Effective July 1, 
2009 and thereafter, the amount will be increased to $4,250. 
The parties agree that the above annual payment will be considered regular 
annual salary, but will not be included in the administrator's base salary. It 
is also understood by the parties that this provision shall survive the 
expiration of the contract. 
D. Retirement Incentive 
1. An administrator who resigns for the purpose of retirement from the 
District shall be eligible to receive a retirement incentive of: 
a. A choice of either $300,000 life insurance policy, or a $ 100,000 
life insurance policy with an income stream in years 11 through 
20 (10 years) of ten thousands ($10,000) per year. A total 
income stream of $100,000. 
b. The District shall own the policy and fully fund the premiums. 
c. Administrators are responsible for any income tax the policy 
incurs each year. 
d. The complete details will be appended to the contract. 
2. In the first three years of this contract, an administrator qualifies for this 
incentive, provided such administrator: 
a. Becomes first eligible to obtain undiminished pension benefits 
from the NYS Teachers Retirement System according to 
applicable law, rules, and regulations, and has been 
continuously salaried, excluding board approved leave of 
absences or excessing by the District on an administrator's 
salary schedule for a period often (10) years or more, or, 
b. (1) Prior to and including the 2006-07 school year, was first 
eligible to obtain undiminished pension benefits from the NYS 
Teacher's Retirement System and has served the District 
according to "a" above, or whose 2006-07 contract salary will 
be $120,000 or more, and (2) submits an irrevocable letter of 
resignation for purpose of retirement on or before October 15, 
2007, effective on or before January 2, 2008, or 
c. An administrator, having at least four (4) years of continuous 
administrative service in the District, who becomes first eligible 
under the NYS Teachers Retirement System, and is not eligible 
as described in a or b above, but whose annual contract salary 
for the year following retirement shall be $ 125, 000 or more. 
3. All administrators eligible in "2", except as noted in b above, must 
submit an irrevocable letter of resignation for purposes of retirement, 
on or before the close of business November 15* of the same school 
year in which the administrator shall resign for purposes of retirement, 
to be effective June 30* of that same school year 
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All administrators who will become first eligible for retirement 
pursuant to "2" above during the 2007-08 and 2008-09 school years, 
must submit an irrevocable letter of resignation for purposes of 
retirement on or before the close of business November 15th, with an 
effective date of June 30th of that same school year, in their first year of 
eligibility in order to participate in the retirement incentive. 
4. This retirement incentive shall be null and void on June 30,2009. 
ARTICLE XIX - MANAGEMENT RIGHTS 
Unless expressly provided otherwise in this Agreement, the Board reserves the 
right to take all actions authorized and sanctioned by law and custom as may be 
necessary in its judgment to carry out the mission of the public schools; to make 
any change, modification or alteration of any practice, policy or procedure not 
specifically provided for in this Agreement; to determine the means and 
personnel by which operations are to be carried on and services to be rendered; to 
be the policy making and governing body of Smithtown's public schools and to 
take any other action which is in the best interest of the public. 
The parties agree that this Agreement represents the complete understandings of 
the parties. It is acknowledged that during the negotiations which resulted in this 
Agreement, each party had the unlimited right and opportunity to make demands 
and proposals with respect to all proper subjects of collective bargaining and that 
the understandings and agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this Agreement. Therefore, for the 
duration of this Agreement, both the SSAA and the Board each voluntarily and 
unqualifiedly waive the right, each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter, whether or not 
specifically referred to or covered in this Agreement. 
ARTICLE XX - PAYROLL DEDUCTIONS 
Whenever duly authorized in writing by an Aclministrator, payroll deductions on 
behalf of such person shall be made every pay day and paid in accordance with 
existing practices for any or all of the following purposes: 
1. U.S. Savings Bonds 
2. Dues to professional organizations through the Association 
3. Tax-Sheltered Annuities 
4. Credit Unions 
5. Payment on loans to New York State Teachers Retirement System 
ARTICLE XXI - SAVINGS CLAUSE 
If any provision of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed valid and subsisting, except to the 
extent permitted by law, but all other provisions or applications will continue in 
full force and effect. 
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ARTICLE XXII - TERM OF AGREEMENT 
This Agreement shall be effective as of July 1, 2006 and shall continue in effect 
until June 30,2011. 
ARTICLE XXHT - TAVT OR LAW NOTICE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement. 
SMITHTOWN SCHOOLS 
ADMINISTRATORS' ASSOCIATION 
BY: JLl.A.A/. , , . , - Mt 8 *<*>* 
L^John Nocero Date 
President 
SMITHTOWN CENTRAL SCHOOL DISTRICT 
BY: Twud-lkfc .dUtflaob?' 
Judith A. Elias D a t e ^ j / ' L ^ 
Superintendent of Schools 
RATIFIED BY: S.S.A.A. on May 7,2007 
Board of Education on May 8, 2007 
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APPENDIX "A' 
GRIEVANCE FORM 
A. Date: 
B. Name(s) of Grievant(s): 
C. Contractual Provision or Policy Allegedly 
Violated or Misinterpreted: 
Article ( ) Section ( ) 
C. Date of Violation: _ 
E. Nature of Grievance: 
F. Party Believed to Have Caused Violation: 
G. Remedy Sought: 
H. Results of Level 1 Activity: 
Signature of Grievant 
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Salary Column 
APPENDIX "B-1" 
2006-07 Salary Schedule 
SSAA Administrators 
Salary Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
14* 
A 
$105,942.00 
$109,415.00 
$113,027.00 
$116,756.00 
$120,610.00 
$124,589.00 
$128,701.00 
$132,948.00 
$137,335.00 
$141,867.00 
$146,549.00 
$151,385.00 
$156,379.00 
$161,540.00 
N/A 
B 
$103,613.00 
$105,854.00 
$109,348.00 
$112,956.00 
$116,684.00 
$120,534.00 
$124,512.00 
$128,620.00 
$132,865.00 
$137,249.00 
$141,778.00 
$146,457.00 
$151,288.00 
$156,281.00 
N/A 
0 
$96,716.00 
$99,616.00 
$102,903.00 
$106,299.00 
$109,806.00 
$113,430.00 
$117,173.00 
$121,040.00 
$125,034.00 
$129,161.00 
$133,423.00 
$137,826.00 
$142,371.00 
$147,069.00 
N/A 
E 
$95,112.00 
$98,030.00 
$101,264.00 
$104,606.00 
$108,058.00 
$111,625.00 
$115,308.00 
$119,113.00 
$123,044.00 
$127,105.00 
$131,299.00 
$135,632.00 
$140,105.00 
$144,728.00 
N/A 
F 
$94,264.00 
$98,360.00 
$101,606.00 
$104,959.00 
$108,422.00 
$112,000.00 
$115,696.00 
$119,515.00 
$123,459.00 
$127,533.00 
$131,741.00 
$136,088.00 
$140,578.00 
$145,217.00 
N/A 
G 
$93,128.00 
$97,041.00 
$100,243.00 
$103,551.00 
$106,968.00 
$110,499.00 
$114,144.00 
$117,911.00 
$121,803.00 
$125,822.00 
$129,973.00 
$134,263.00 
$138,691.00 
$143,268.00 
N/A 
H 
$86,850.00 
$89,814.00 
$92,778.00 
$95,840.00 
$99,001.00 
$102,269.00 
$105,645.00 
$109,131.00 
$112,732.00 
$116,453.00 
$120,295.00 
$124,265.00 
$128,364.00 
$132,600.00 
N/A 
I 
$82,243.00 
$85,391.00 
$88,209.00 
$91,119.00 
$94,126.00 
$97,232.00 
$100,441.00 
$103,756.00 
$107,179.00 
$110,716.00 
$114,370.00 
$118,144.00 
$122,041.00 
$126,068.00 
N/A 
J 
$90,621.00 
$93,612.00 
$96,701.00 
$99,892.00 
$103,188.00 
$106,594.00 
$110,112.00 
$113,745.00 
$117,499.00 
$121,377.00 
$125,383.00 
$129,520.00 
$133,794.00 
$138,208.00 
$142,769.00 
A = High School Principal/Secondary Principal (HS) 
B = Middle School Principal/Secondary Principal (MS) 
C = N/A 
D = Elementary Principal/Administrator for Sp Ed. and Sp. ervices 
E = Asst. High School Principal/Secondary Principal (HS) 
F = Coordinator for Physical Education, Athletics and Health 
G = Middle School Asst. Principal/Secondary Asst. Principal (MS) 
H = Department Chairpersons 
I = Asst. Administrator for Sp. Ed./Elem. Asst. Principals/Asst. Directors 
J = Directors/Administrator for Grants & Human Resources 
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APPENDIX "B-2" 
2007-08 Salary Schedule 
SSAA Administrators 
Salary Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
14* 
A 
$109,650.00 
$113,245.00 
$116,983.00 
$120,842.00 
$124,831.00 
$128,950.00 
$133,206.00 
$137,60100 
$142,142.00 
$146,832.00 
$151,678.00 
$156,683.00 
$161,852.00 
$167,194.00 
N/A 
B 
$107,239.00 
$109,559.00 
$113,175.00 
$116,909.00 
$120,768.00 
$124,753.00 
$128,870.00 
$133,122.00 
$137,515.00 
$142,053.00 
$146,740.00 
$151,583.00 
$156,583.00 
$161,751.00 
N/A 
D 
$100,101.00 
$103,103.00 
$106,505.00 
$110,019.00 
$113,649.00 
$117,400.00 
$121,274.00 
$125,276.00 
$129,410.00 
$133,682.00 
$138,093.00 
$142,650.00 
$147,354.00 
$152,216.00 
N/A 
E 
$98,441.00 
$101,461.00 
$104,808.00 
$108,267.00 
$111,840.00 
$115,532.00 
$119,344.00 
$123,282.00 
$127,351.00 
$131,554.00 
$135,894.00 
$140,379.00 
$145,009.00 
$149,793.00 
N/A 
F 
$97,563.00 
$101,803.00 
$105,162.00 
$108,633.00 
$112,217.00 
$115,920.00 
$119,745.00 
$123,698.00 
$127,780.00 
$131,997.00 
$136,352.00 
$140,851.00 
$145,498.00 
$150,300.00 
N/A 
G 
$96,387.00 
$100,437.00 
$103,752.00 
$107,175.00 
$110,712.00 
$114,366.00 
$118,139.00 
$122,038.00 
$126,066.00 
$130,226.00 
$134,522.00 
$138,962.00 
$143,545.00 
$148,282.00 
N/A 
H 
$89,890.00 
$92,957.00 
$96,025.00 
$99,194.00 
$102,466.00 
$105,848.00 
$109,343.00 
$112,951.00 
$116,678.00 
$120,529.00 
$124,505.00 
$128,614.00 
$132,857.00 
$137,241.00 
N/A 
1 
$85,122.00 
$88,380.00 
$91,296.00 
$94,308.00 
$97,420.00 
$100,635.00 
$103,956.00 
$107,387.00 
$110,930.00 
$114,591.00 
$118,373.00 
$122,279.00 
$126,312.00 
$130,480.00 
N/A 
J 
$93,793.00 
$96,888.00 
$100,086.00 
$103,388.00 
$106,800.00 
$110,325.00 
$113,966.00 
$117,726.00 
$121,611.00 
$125,625.00 
$129,771.00 
$134,053.00 
$138,477.00 
$143,045.00 
$147,766.00 
A = High School Principal/Secondary Principal (HS) 
B = Middle School Principal/Secondary Principal (MS) 
C=N/A 
D = Elementary Principal/Administrator for Sp Ed. and Sp. Services 
E = Asst. High School Principal/Secondary Principal (HS) 
F = Coordinator for Physical Education, Athletics and Health 
G = Middle School Asst. Principal/Secondary Asst. Principal (MS) 
H = Department Chairpersons 
I = Asst. Administrator for Sp. Ed./Elem. Asst. Principals/Asst. Directors 
J = Directors/Administrator for Grants & Human Resources 
Salary Column 
APPENDIX "B-3" 
2008-09 Salary Schedule 
SSAA Administrators 
Salary Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
14* 
A 
$113,543.00 
$117,265.00 
$121,136.00 
$125,132.00 
$129,263.00 
$133,528.00 
$137,935.00 
$142,486.00 
$147,188.00 
$152,045.00 
$157,063.00 
$162,245.00 
$167,598.00 
$173,129.00 
N/A 
B 
$111,046.00 
$113,448.00 
$117,193.00 
$121,059.00 
$125,055.00 
$129,182.00 
$133,445.00 
$137,848.00 
$142,397.00 
$147,096.00 
$151,949.00 
$156,964.00 
$162,142.00 
$167,493.00 
N/A 
D 
$103,655.00 
$106,763.00 
$110,286.00 
$113,925.00 
$117,684.00 
$121,568.00 
$125,579.00 
$129,723.00 
$134,004.00 
$138,428.00 
$142,995.00 
$147,714.00 
$152,585.00 
$157,620.00 
N/A 
E 
$101,936.00 
$105,063.00 
$108,529.00 
$112,110.00 
$115,810.00 
$119,633.00 
$123,581.00 
$127,659.00 
$131,872.00 
$136,224.00 
$140,718.00 
$145,362.00 
$150,157.00 
$155,111.00 
N/A 
F 
$101,026.00 
$105,417.00 
$108,895.00 
$112,489.00 
$116,201.00 
$120,035.00 
$123,996.00 
$128,089.00 
$132,316.00 
$136,683.00 
$141,192.00 
$145,851.00 
$150,663.00 
$155,636.00 
N/A 
G 
$99,809.00 
$104,003.00 
$107,435.00 
$110,980.00 
$114,642.00 
$118,426.00 
$122,333.00 
$126,370.00 
$130,541.00 
$134,849.00 
$139,298.00 
$143,895.00 
$148,641.00 
$153,546.00 
N/A 
H 
$93,081.00 
$96,257.00 
$99,434.00 
$102,715.00 
$106,104.00 
$109,606.00 
$113,225.00 
$116,961.00 
$120,820.00 
$124,808.00 
$128,925.00 
$133,180.00 
$137,573.00 
$142,113.00 
N/A 
I 
$88,144.00 
$91,517.00 
$94,537.00 
$97,656.00 
$100,878.00 
$104,208.00 
$107,646.00 
$111,199.00 
$114,868.00 
$118,659.00 
$122,575.00 
$126,620.00 
$130,796.00 
$135,112.00 
N/A 
J 
$97,123.00 
$100,328.00 
$103,639.00 
$107,058.00 
$110,591.00 
$114,242.00 
$118,012.00 
$121,905.00 
$125,928.00 
$130,085.00 
$134,378.00 
$138,812.00 
$143,393.00 
$148,123.00 
$153,012.00 
A = High School Principal/Secondary Principal (HS) 
B = Middle School Principal/Secondary Principal (MS) 
C=N/A 
D = Elementary Principal/Administrator for Sp Ed. & Sp. Services 
E = Asst. High School Principal/Secondary Principal (HS) 
F = Coordinator for Physical Education, Athletics and Health 
G = Middle School Asst. Principal/Secondary Asst. Principal (MS) 
H = Department Chairpersons 
I = Asst. Administrator for Sp. Ed./Elem. Asst. Principals/Asst. Directors 
J = Directors/Administrator for Grants & Human Resources 
Salary Column 
APPENDIX "B-4" 
2009-10 Salary Schedule 
SSAA Administrators 
Salary Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
14* 
A 
$117,631.00 
$121,487.00 
$125,497.00 
$129,637.00 
$133,916.00 
$138,335.00 
$142,901.00 
$147,615.00 
$152,487.00 
$157,519.00 
$162,717.00 
$168,086.00 
$173,632.00 
$179,362.00 
N/A 
B 
$115,044.00 
$117,532.00 
$121,412.00 
$125,417.00 
$129,557.00 
$133,833.00 
$138,249.00 
$142,811.00 
$147,523.00 
$152,391.00 
$157,419.00 
$162,615.00 
$167,979.00 
$173,523.00 
N/A 
D 
$107,387.00 
$110,606.00 
$114,256.00 
$118,026.00 
$121,921.00 
$125,944.00 
$130,100.00 
$134,393.00 
$138,828.00 
$143,411.00 
$148,143.00 
$153,032.00 
$158,078.00 
$163,294.00 
N/A 
E 
$105,606.00 
$108,845.00 
$112,436.00 
$116,146.00 
$119,979.00 
$123,940.00 
$128,030.00 
$132,255.00 
$136,619.00 
$141,128.00 
$145,784.00 
$150,595.00 
$155,563.00 
$160,695.00 
N/A 
F 
$104,663.00 
$109,212.00 
$112,815.00 
$116,539.00 
$120,384.00 
$124,356.00 
$128,460.00 
$132,700.00 
$137,079.00 
$141,604.00 
$146,275.00 
$151,102.00 
$156,087.00 
$161,239.00 
N/A 
G 
$103,402.00 
$107,747.00 
$111,303.00 
$114,975.00 
$118,769.00 
$122,689.00 
$126,737.00 
$130,919.00 
$135,240.00 
$139,704.00 
$144,313.00 
$149,075.00 
$153,992.00 
$159,074.00 
N/A 
H 
$96,432.00 
$99,722.00 
$103,014.00 
$106,413.00 
$109,924.00 
$113,552.00 
$117,301.00 
$121,172.00 
$125,170.00 
$129,301.00 
$133,566.00 
$137,974.00 
$142,526.00 
$147,229.00 
N/A 
1 
$91,317.00 
$94,812.00 
$97,940.00 
$101,172.00 
$104,510.00 
$107,959.00 
$111,521.00 
$115,202.00 
$119,003.00 
$122,931.00 
$126,988.00 
$131,178.00 
$135,505.00 
$139,976.00 
N/A 
J 
$100,619.00 
$103,940.00 
$107,370.00 
$110,912.00 
$114,572.00 
$118,355.00 
$122,260.00 
$126,294.00 
$130,461.00 
$134,768.00 
$139,216.00 
$143,809.00 
$148,555.00 
$153,455.00 
$158,520.00 
A = High School Principal/Secondary Principal (HS) 
B = Middle School Principal/Secondary Principal (MS) 
C=N/A 
D = Elementary Principal/Administrator for Sp Ed. & Sp. Services 
E = Asst. High School Principal/Secondary Principal (HS) 
F = Coordinator for Physical Education, Athletics and Health 
G = Middle School Asst. Principal/Secondary Asst. Principal (MS) 
H = Department Chairpersons 
I = Asst. Administrator for Sp. Ed./Elem. Asst. Principals/Asst. Directors 
J = Directors/Administrator for Grants & Human Resources 
Salary Column 
APPENDIX "B-5" 
2010-11 Salary Schedule 
SSAA Administrators 
Salary Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
14* 
A 
$121,925.00 
$125,921.00 
$130,078.00 
$134,369.00 
$138,804.00 
$143,384.00 
$148,117.00 
$153,003.00 
$158,053.00 
$163,268.00 
$168,656.00 
$174,221.00 
$179,970.00 
$185,909.00 
N/A 
B 
$119,243.00 
$121,822.00 
$125,844.00 
$129,995.00 
$134,286.00 
$138,718.00 
$143,295.00 
$148,024.00 
$152,908.00 
$157,953.00 
$163,165.00 
$168,550.00 
$174,110.00 
$179,857.00 
N/A 
D 
$111,307.00 
$114,643.00 
$118,426.00 
$122,334.00 
$126,371.00 
$130,541.00 
$134,849.00 
$139,298.00 
$143,895.00 
$148,646.00 
$153,550.00 
$158,618.00 
$163,848.00 
$169,254.00 
N/A 
E 
$109,461.00 
$112,818.00 
$116,540.00 
$120,385.00 
$124,358.00 
$128,464.00 
$132,703.00 
$137,082.00 
$141,606.00 
$146,279.00 
$151,105.00 
$156,092.00 
$161,241.00 
$166,560.00 
N/A 
F 
$108,483.00 
$113,198.00 
$116,933.00 
$120,793.00 
$124,778.00 
$128,895.00 
$133,149.00 
$137,544.00 
$142,082.00 
$146,773.00 
$151,614.00 
$156,617.00 
$161,784.00 
$167,124.00 
N/A 
G 
$107,176.00 
$111,680.00 
$115,366.00 
$119,172.00 
$123,104.00 
$127,167.00 
$131,363.00 
$135,698.00 
$140,176.00 
$144,803.00 
$149,580.00 
$154,516.00 
$159,613.00 
$164,880.00 
N/A 
H 
$99,952.00 
$103,362.00 
$106,774.00 
$110,297.00 
$113,936.00 
$117,697.00 
$121,582.00 
$125,595.00 
$129,739.00 
$134,020.00 
$138,441.00 
$143,010.00 
$147,728.00 
$152,603.00 
N/A 
1 
$94,650.00 
$98,273.00 
$101,515.00 
$104,865.00 
$108,325.00 
$111,900.00 
$115,592.00 
$119,407.00 
$123,347.00 
$127,418.00 
$131,623.00 
$135,966.00 
$140,451.00 
$145,085.00 
N/A 
GRADE J 
$104,292.00 
$107,734.00 
$111,289.00 
$114,960.00 
$118,754.00 
$122,675.00 
$126,722.00 
$130,904.00 
$135,223.00 
$139,687.00 
$144,297.00 
$149,058.00 
$153,977.00 
$159,056.00 
$164,306.00 
A = High School Principal/Secondary Principal (HS) 
B = Middle School Principal/Secondary Principal (MS) 
C=N/A 
D = Elementary Principal/Administrator for Sp Ed. & Sp. Services 
E = Asst. High School Principal/Secondary Principal (HS) 
F = Coordinator for Physical Education, Athletics and Health 
H = Department Chairpersons 
G = Middle School Asst. Principal/Secondary Asst. Principal (MS) 
Gr. I = Asst. Administrator for Sp. Ed./Elem. Asst. Principals/Asst. Directors 
J = Directors/Administrator for Grants & Human Resources 

SEPARA TION BENEFIT 
SMITHTOWN CENTRAL 
SCHOOL DISTRICT 
2007 
IMPLEMENTED BY 
EDUCATORS FINANCIAL RESOURCE 
Frank Capodacqua 631-423 3941, 631-421-2820 
Robert Ferina (Direct) 772-692 5209 

BENEFIT DETAILS 
TWO OPTIONS TO CHOOSE FROM 
A-$300,000 Death Benefit 
B- $100,000 Death Benefit 
Plus $10,000 income per year 
for 10 years 
2. 
BENEFIT DETAILS 
OPTION A 
•$300,000 Death Benefit 
•Effective day after retirement 
•Not reduced at any time 
•Terminates at age 90 
•Payable directly to your beneficiaries 
•You can change beneficiaries at any time 
•Can be free of income tax to beneficiaries 
3 
BENEFIT DETAILS 
OPTION B 
•$100,000 Death benefit 
Plus 
•Income stream- $10,000 per year 
•Payable yearly for 10 years 
•Pay-out begins 11th year, ends in year 
20 
•Reported as taxable income when 
received 
•In the event of death 
•Unpaid income stream payable to 
your beneficiaries as 
•Lump sum (present value) 
PROCEDURES FOR ENROLLING 
The District -
•Applies for a life insurance policy on your 
life 
•Pays the premiums on the policy 
•Owns the policy 
The Teacher-
•Chooses Option A or Option B 
•Completes a life insurance application 
•Takes a para-medical exam 
•Names beneficiaries 
President of Teachers' Association 
•Schedules meeting in your school building 
to complete applications (Takes 20-30 
minutes) 
BENEFIT DETAILS 
QUALIFICATIONS TO PARTICPATE 
Retirement Yr Qualifications 
2006 All eligible to retire 
2007 Only First eligible to retire 
2008 & thereafter Only First eligible to retire 
If you elect not to retire and you pass the 
qualification requirement, you will not be able 
to enroll in the program. 
There is a special pre-retirement enrollment 
available. The qualifications are: 
Must not be eligible to retire 
And 
Must have a minimum salary of $95,000 
PROCEDURES FOR ENROLLING 
•Complete the medical history form 
•Prepare list of doctors you've seen 
including name, telephone number, address, 
and brief reason why you've seen them 
•Draw up list of medications and amounts 
you take 
•Bring the information with you when you 
schedule a time to fill in the application 
CONFIDENTIALITY 
ALL INFORMATION ON THE LIFE 
INSURANCE APPLICATION AND ANY 
MEDICAL INFORMATION YOU SUBMIT IS 
KEPT COMPLETELY CONFIDENTIAL. 
ONLY THE INSURANCE COMPANY IS 
AWARE OF THIS INFORMATION. THEY 
NEED THIS INFORMATION TO 
UNDERWRITE THE POLICY 
FREQUENTLY ASKED QUESTIONS 
•Do I have to take a life insurance exam? 
Yes, even if you take the income stream 
•What if I don't pass the exam? 
Your benefits are still paid by the district 
•What kind of medical exam is it? 
Questionnaire, blood and urine samples 
•How long the does the exam take? 
About 20 minutes 
•Where do I go for the exam? 
Your home 
•Can I use my own doctor? 
No 
•Do I get the insurance policy? 
No, it belongs to the district 
•Do I have to pay for the exam? 
No 
FREQUENTLY ASKED QUESTIONS 
•Can I name my own beneficiaries? 
Yes, You can name primary and contingent 
beneficiaries 
•Can I change beneficiaries? 
Yes, at any time 
•Do I have to live in New York to receive 
benefits? 
No 
•Will this benefit affect my TRS income? 
No 
•Do I pay tax on the income stream? 
Yes 
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FREQUENTLY ASKED QUESTIONS 
•Do my beneficiaries pay tax on the death 
benefit 
No. You must pay a small tax yearly. The 
IRS requires the district to issue a 1099 
every year. 
•How much is the taxable income every 
year? 
It depends on your age. 
Example: $300,000 Death benefit 
Age I 1099 20% Tax 
Income Bracket 
55" $489 $98 
60 $873 $157 
10 
EXAMPLE OF YEARLY TAX 
ON ECONOMIC BENEFIT 
FOR SELECTED AGES 
Age 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
Total 
55 
Yearly 1099 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
Issued 
489 
546 
606 
657 
714 
783 
870 
975 
1,089 
1,212 
1,341 
1,467 
1,596 
1,737 
1,878 
2,049 
2,238 
2,490 
2,751 
3,027 
3,333 
3,663 
4,047 
4,497 
5,013 
16,368 
18,153 
20,022 
21,921 
24,105 
26,628 
29,748 
33,120 
36,555 
275,743 
Tax Due- at 
20% Tax 
I 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
3racket 
98 
109 
121 
131 
143 
157 
174 
195 
218 
242 
268 
293 
319 
347 
376 
410 
448 
498 
550 
605 
667 
733 
809 
899 
1,003 
3,274 
3,631 
4,004 
4,384 
4,821 
5,326 
5,950 
6,624 
7,311 
55,138 
Cumulative 
Tax Paid 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
98 
207 
328 
460 
602 
759 
933 
1,128 
1,346 
1,588 
1,856 
2,150 
2,469 
2,816 
3,192 
3,602 
4,049 
4,547 
5,098 
5,703 
6,370 
7,102 
7,912 
8,811 
9,814 
13,087 
16,718 
20,722 
25,106 
29,927 
35,253 
41,203 
47,827 
55,138 
56 
Yearly 1099 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
Issued 
546 
606 
657 
714 
783 
870 
975 
1,089 
1,212 
1,341 
1,467 
1,596 
1,737 
1,878 
2,049 
2,238 
2,490 
2,751 
3,027 
3,333 
3,663 
4,047 
4,497 
5,013 
16,368 
18,153 
20,022 
21,921 
24,105 
26,628 
29,748 
33,120 
36,555 
275,255 
Tax Due-20% 
Tax Bracket 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
109 
121 
131 
143 
157 
174 
195 
218 
242 
268 
293 
319 
347 
376 
410 
448 
498 
550 
605 
667 
733 
809 
899 
1,003 
3,274 
3,631 
4,004 
4,384 
4,821 
5,326 
5,950 
6,624 
7,311 
55,040 
Cumulative 
Tax Paid 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
5 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
109 
230 
362 
505 
661 
835 
1,030 
1,248 
1,490 
1,759 
2,052 
2,371 
2,719 
3,094 
3,504 
3,952 
4,450 
5,000 
5,605 
6,272 
7,004 
7,814 
8,713 
9,716 
12,989 
16,620 
20,624 
25,009 
29,830 
35,155 
41,105 
47,729 
55,040 
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FREQUENTLY ASKED QUESTIONS 
•I already have life insurance. What do I do 
with it? 
That depends. Consult your financial 
advisor. 
Possible considerations: 
You can take the paid up option, pay no 
more premiums and still maintain the death 
benefit 
You can pay lower premiums and keep the 
policy 
Reduce the death benefit and pay no more 
premiums 
You may not need it anymore. 
You can cash surrender the policy or you 
can exchange the cash values for an annuity 
without a transfer tax. 
I ALREADY HA VE LIFE INSURANCE!! 
Additional Income Sources From Existing Life Insurance 
1- SHIFT PREMIUM EXPENSE TO LIVING EXPENSE 
2- TRANSFER CASH VALUES TO VARIABLE ANNUITY 
3- ANNUITY PROVIDES EXTRA INCOME 
CURRENT 
LIFE INSURANCE 
CASH VALUES 
$10,000 
GROWTH = 1.5%. 
DEATH 
BENEFIT 
VARIABLE ANNUITY 
TRANSFER CASH VALUES 
1035 EXCHANGE NON-TAXABLE 
MUTUAL FUNDS 
(SAME AS 403(b) PLAN) 
GROWTH = 8% 
5 YEARS $14,693 
10 YEARS $24,589 
GROWTH =12% 
5 YEARS $17,623 
10 YEARS $31,058 
YEARLY INCOME* 
$1,530 
$2,983 
YEARLY INCOME* 
$2,393 
$4,686 
* OVER LIFE EXPECTANCY AGE 55 to 79 
Disclosure: 
Consult your own advisors regarding the amount of life insurance, if any, 
you require before choosing any decision to retire or retirement options. 
This model only serves to illustrate a possible strategy for individuals 
under certain conditions. This may not be suitable for you. 
NET INCOME ANALYSIS 
WORK versus RETIRE 
Current situation 
Average salary: $105,000 
Years of service: 30 
Pension factor: 60% 
Retire today with district 
insurance incentive 
(Take Maximum Option) 
Member: $63.000 
Spouse: JO 
Work 
Salary 
Less Deductions 
Taxable income 
Less taxes 
Federal 33.10% 
State 5.35% 
F.I.C.A. 7.65% 
Total taxes 
Less Work Expenses 
Net income 
$105,000 
$15,000 
$90,000 
$29,787 
$5,620 
$6,656 
$42,062 
$5,000 
$42,938 
Retire 
Retirement income 
Less Deductions 
Taxable income 
Less taxes 
Federal 25.47% 
State 0.00% 
F.l.CA 0.00% 
Less Work Expenses 
Net income 
$63,000 
$10,000 
$53,000 
$13,500 
$0 
$0 
$13,500 
$0 
$39,500 
Net income 
Work: $42,938 
Retire: 
Yearly Difference* 
$39,500 
$3,438 
Check with your tax planner for your personal situation. 
The above is for illustration purposes only 
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